
Commitment to Sustainability 
Environmental Sustainability Report 2016 



Our Commitment to Sustainability 

Table of Contents 
Our Vision 

Environmental Policy Statement 

Environmental Impacts 
   Operational Impacts 
   Scope 1 Emissions 
   Scope 2 Emissions   
   Job Site Impacts 

Safety

Outreach
   Contributing to Our Community 

Future Initiatives 
   Looking Towards the Future 



Our Vision 

ETIC is committed to sustainable practices. We focus on our commitment to   
reduce our environmental impacts, maintain our award winning safety record, 
enhance our community involvement, and promote the use of diverse and       
local suppliers. We encourage creative, forward-thinking that will improve         
efficiency, cost-effectiveness, and provide innovative solutions to environmen-
tal issues for our clients, while maintaining a safe work environment. 



Environmental
Policy Statement 

The employees of ETIC are committed to their role in protecting and enhancing our environ-
ment. Environmental protection is always a primary objective, and a secondary goal is to 
lead the counties’ of operation and the State of California’s business community in estab-
lishing environmental policies and backing programs to achieve them. Our activities will be 
consistent with sound environmental practices. 

In managing our business, the employees of ETIC will strive to: 

Participate in the formulation of federal and state environmental legislation,      
regulations, and policy issues that may significantly impact our business. 
Integrate environmental protection considerations into ETIC planning and decision 
making. 
Comply with all environmental laws and regulations. 
Seek opportunities to recycle wastes both onsite and offsite and purchase and use          
recycled materials. 
Seek to resolve environmental-related problems that may have been created by
past operations, practices, or handling of materials. 
Work with appropriate environmental agencies and organizations to ensure timely,        
reasonable, and cost-effective solutions to environmental issues before they become 
major problems. 
Encourage employee environmental stewardship and ensure a dialogue with         
management to identify situations in which ETIC may improve its practices with            
regard to environmental laws and regulations. 
Regularly review conformity with this policy to ensure compliance throughout the
company. 



Environmental Impacts
Operational

In 2015, ETIC conducted research and was able to add to the company’s operational      
impact reduction by upgrading the computer operating system and converting standard 
company forms from paper to electronic forms. Since the transition, our paper recycling 
program increased by more than 150%. ETIC’s total count for trees saved increased from 
59.76 trees in 2015 to 150.42 trees in 2016. The total gallons of oil saved increased from 1,328 
in 2015 to 3,340 in 2016.  The total cubic yards of landfill space increased from 10 in 2015 to 
24 in 2016. The total kilowatts of energy and total gallons of water saved increased from 
13,979 to 35,162 and from 24,463 to 61,574 respectively.

In 2016, ETIC reduced greenhouse gas by approximately 134 metric ton of avoided CO2e
from office paper recycling and various project activities; the equivalent of 28.7 number of 
cars taken off the road.   

In addition to paper recycling, ETIC also participates in e-waste recycling. All old monitors, 
computers, cell phones, printers, cables, and other items are recycled according to              
government standards.

ETIC will continue its commitment to minimize its impact to the environment and will               
continue to encourage our team to participate. 



Water Consumption
  
ETIC continues with efforts to decrease water             
consumption. Although the total gallons of water 
consumed in 2016 increased by 32.06% compared to 
2015, 2016 total usage is still 243.75% less than 2014 
and 445.03% less than 2013. 
  
In 2015, ETIC stopped supplying bottled water in the 
office and installed filtered water systems for drinking 
water. Water consumption increased but plastic use 
decreased in 2016. 
  
Due to close monitoring of our water usage, toilet  
inefficiencies were identified in 2016 that may have 
contributed to higher water use. The issues detected 
have been repaired.  

 

Environmental Impacts 
Operational 



 

Environmental Impacts 
Scope 1 Emissions 

ETIC continues to reduce the amount of carbon emissions produced by encouraging our 
team to carpool or take public transportation if possible. ETIC continues to combine multiple 
tasks on a single site visit, efficiently plan routes to multiple site visits in one mobilization, have 
staff stay locally on multiple day project work, and use Skype for business meetings. 
  

ETIC’s fuel consumption decreased by 4.82%. The total gallons of fuel consumed in 2015  
was 122,417.58 compared to 116,511.88 gallons in 2016. 
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Environmental Impacts 
Scope 2 Emissions 

Although ETIC continues the effort to continually reduce both electric and gas usage, both 
have had an increase in 2016.  Electricity usage slightly increased by 2.73%, increasing from 
85,186.34 Kilowatt/hour in 2015 to 87,508.37 Kilowatt/hour in 2016.  The natural gas usage  
increased by 24.79%, from total usage at 1,725.34 Therms in 2015 to 2,294.00 Therms in 2016. 
 

In 2016, there was a slight increase in office staffing at ETIC that contributed to higher 
electricity and natural gas usage. 



Environmental Impacts
Job Site Impacts

Through continued use of our sustainability reporting form, ETIC was able to capture CO2

reductions from select Remediation and Operation and Maintenance portfolios.  This form is 
used to capture sustainable practices on a project by project basis for specific clients.  This 
electronic form allows ETIC staff to track their efforts on a real-time basis while reducing the 
need for paper copies. 

ETIC was able to obtain this 
information by documenting 
CO2 reducing activities such 
as carpooling, utilizing hybrid 
vehicles, project planning, 
and staying local to the pro-
ject site if the distance war-
rants.  In 2016, ETIC reduced 
the amount of CO2 by
102.474 Metric Tons, which 
per the EPA Greenhouse Gas 
Equivalencies Calculator is 
the equivalent of 11,531 gal-
lons of gasoline or 21.9 pas-
senger vehicles driven for 
one year.  



ETIC has an outstanding safety record and has been recognized nationally by our clients 
due to our flawless execution of field services. ETIC places a huge emphasis on behavior-
based safety during each and every task on a project. All of our field personnel receive 
ETIC’s comprehensive Safety Training Orientation and are 40-hour OSHA HAZWOPER, First 
Aid/CPR, and defensive driver certified. In addition, ETIC places extreme emphasis on all 
aspects of permit compliance and we have developed a compliance vulnerability matrix 
to track all permit requirements. 

ETIC is committed to keep the communities we work in safe as well.  To assure this, we have 
taken the necessary steps to become Gold Shovel Standard Certified. This certification         
required our staff to be trained and tested annually on our Dig-in Prevention Plan which          
requires our staff to comply with safe excavation practices. 

ETIC is proud to be members of Avetta and ISNetworld, third party safety verification           
providers.  ETIC has achieved the highest rating in both risk management platforms. 

Safety



Safety

SAFETY INFORMATION
(OSHA 300A LOG)

2016 2015 2014 2013 2012

Number of Fatalities 0 0 0 0 0

Number of Loss Time Cases 0 0 0 0 0

Number of Restricted Workday Cases 0 0 0 0 0

Number of Other Recordable Cases 1 0 3 2 0

Days Away/Restricted or Job Transfer 0 0 0 0 0

OSHA Total Recordable Incident Rate 
(TRIR)

.95 0 2.428 1.61 0

Number of Hours Worked 211,250 233,589 247,018 248,001 278,774

Average Number of Employees 97 110 111 105 134

Experience Modification Rate (EMR) 

2016 2015 2014 2013 2012

.66 .67 .66 .70 .76



Community Outreach 

Los Cerros Middle School—Career Day
For the sixth year in a row, ETIC has   
provided future stewards of the Earth, a 
forum to inspire new ideas for a           
sustainable future.

The ETIC Team is passionate about enhancing the environment, sustaining the future and 
committing to the communities in which we live. Every year ETIC and its employees partici-
pate in several charitable and community events, including The Contra Costa Food Bank, 
Toys for Tots, Adopt a Family, and The American Cancer Society’s Relay for Life.  

This year, with input from our employees, ETIC supported and sponsored a variety of addi-
tional community outreach programs.  Here are a select group of programs supported.  



Community Outreach 

National Multiple Sclerosis Society 
Christa Marting, ETIC’s President 
and CEO, joined Dave Wright’s   
ExxonMobil MS Bike Team and 
road 150 miles in support of the 
cause!  

American Cancer Society—
Support Walk 
ETIC walked around the Lafayette 
Reservoir in honor of family, friends 
or loved ones who have dealt with 
issues related to cancer.  



Future Initiatives 

Goals and Initiatives for 2017 
Scope 1 Emissions 

Continue replacement of older fleet vehicles with more fuel efficient models. 
Encourage overnight stays for multiple workday projects outside of a reasonable 
travel distance. 

Job Site Impacts 
Utilize the sustainability reporting policy and form for remediation projects.  
Track reductions in greenhouse gases.  
Implement innovative remedial solutions to minimize or eliminate the need for tra-
ditional contaminated soil excavation, transportation, and disposal. 

Operational Impacts and Scope 2 Emissions 
Renovate corporate backyard and replace grass area with more sustainable 
landscaping. 

Safety Impacts 
Continue our award winning health and safety practices. 
Utilize subcontractors that only pass our strict prequalification standards. 

ETIC Sustainability Team 
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